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PoLGeneseo, Village Of And Geneseo
Police Benevolent Assn
AGREEMENT
BY AND BETWEEN
THE vaLAGE OF GENESEO
AND THE
GENESEO POLICE BENEVOLENT ASSOCIATION
COUNCIL 82
AMERICAN FEDERATION OF STATE, COUNTY & MUNICIPAL EMPLOYEES
AFL -CIO
This agreement entered into by the Village of Geneseo, New York, hereinafter referred to as
the "EMPLOYER", and the Geneseo Police Benevolent Association, Council 82, AFSCME,
AFL-CIO, hereinafter referred to as the "UNION", has as its purpose the promotion of harmonious
relations between the "EMPLOYER" and the "UNION", the establishment of an equitable and
peaceful procedure for the resolution of differences, and the establishment of rates of pay, hours of
work, and other conditions of employment.
June 1, 1998 - May 31, 2001
Rff:CEIVED
OCT 10 20UQ
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)ARTICLE 1 . \
,
The Employer recognizes the Union as the sole and exclusive representative for all
"employees employed by the Geneseo Police Department" for collective bargaining negotiations with
respect to the establishment of salaries, terms and conditions of employment and the administration
of grievances for the term of this agreement. For the purposes of the agreement, an "employee" or
"employees" are those employees in the titles of police officer, including an Intermediate Supervisory
Officer (ISO), and similar titles created hereafter determined by either mutual agreement of the parties
or the Public Employment Relations Board from time to time as being in the unit.
ARTICLE 2
UNION SECURITY
PLEDGE AGAINST COERCION2.1
"
The Employer and the Union agree not to interfere with the rights of the employees to become
members of the Union and that there will be no discrimination, interference, restraint, or coercion
practiced by the Employer or any Employer representative against any employee because of his Union
membership, or rion membership, or because of such employee's activity in any official capacity on )
behalf of the Union.
2.2 CHECKOFF OF UNION DUES AND OTHER DEDUCTIONS
2.2.1 All members of the Union covered by this agreement shall tender their membership dues
to the Union by signing the authorization for paYrolldeduction of the Union dues form provided by
the Union.
2.2.2 The Employer understands that the Union has the exclusive rights of dues deduction and
agrees to deduct such Union membership dues in accordance with the amount certified by the Union
from the pay of those members who have executed such payroll deduction authorizations, and to
maintain such deductions for the term of this agreement.
2.2.3 The Employer understands that the Union has the exclusive right of paYroll deductions of
premiums for all Union sponsored insurance programs, and also agrees to make a separate deduction
for such insurance programs which are currently available or will become available to Union
Jmembers.The Employer will maintain such deductions in accordance with the terms and conditions
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appearing on the appropriate authorization form provided by the Union or appropriate agency by the
Union.
2.2.4 Payroll deductions of the Union dues and Union sponsored insurance programs required or
authorized by the employees shall become effective at the date that the appropriate form, if any,
designates, or, if none, when it is signed by the employee and delivered to the Employer. All
deductions shall commence at the beginning of the next payroll period.
2.2.5 The aggregate totals of all Union dues deductions and the aggregate totals of all insurance
deductions shall be remitted separately each payroll period together with a list of names of those
.
employees from whom such deductions have been made to:
Union Dues: Security & Law Enforcement, Council 82
63 Colvin Ave., Albany, NY 12206
Insurance Premiums: As per card designations
2.2.6 Any changes in the amount of Union dues to be deducted must be certified by the Union in
writing and forwarded to the Employer. Implementation of any such changes shall be accomplished
by the next payroll period.
2.2.7 Agency Shop - During the term of this Agreement deductions shall be made from the
wages of any employee of the bargaining unit who is not a member of the Union in an amount
equivalent to the dues levied by the Union. Such amount shall be deducted and transmitted to the
Union in accordance with provisions 2.2.5 of the present Agreement.
2.3 ACCESS TO PREMISES
The Employer agrees to permit a representative of the Geneseo :Police Benevolent
Association, Council 82, and/or the International Union, on an exclusive basis, to enter the premises
of the Employer at any time for the discussion of working conditions, explanation of Union
membership, service and programs with employees, and communication with other officers and
stewards of the Union, provided such discussions do not unduly interfere with the performance of the
duties assigned to the employees.
2.4 BULLETIN BOARDS
The Employer agrees to provide a 3' x 4' bulletin board for the exclusive use of the Union for
the posting of notices relating to Union meetings and official Union business only. The Union agrees
2
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)not to post on such bulletin board, any material which is defamatory, obscene, scandalous or
scurrilous.
"
2.5 UNION ACTIVITIES ON EMPLOYER'S TIME AND PREMISES
The Employer agrees that during working hours and for reasonable periods of time on the
premises of the Employer, an employee designated as the Union representative or his designee and
whose names have been submitted to the Chief of Police and the Village Board of Trustees in writing
by the local Union or the Council, shall be permitted, without lost of time or pay, to consult with and
transmit communication to the Employer, his representative, or other representative of the Union,
concerning the enforcement of any provisions of this Agreement.
2.6 CONTRACT NEGOTIATIONS
The Employer will give time off with no loss of time or pay, if such time is during regular
scheduled work hours, for two (2) employee members of the local Union contract negotiating
committee to participate in contract negotiations.
2.7 UNION BUSINESS LEAVE
The Employer agrees to permit one (I) member of the Union who is elected or designated to
attend any convention or Executive Board meeting of the International Union, Council 82 State
AFL-CIO or local central Labor Council, to attend such functions without pay, provided that a
request for such leave is made by the Union to the Chief of Police no less than five (5) days prior to
the date that the function is scheduled.
)
2.8 JOINT LABOR RELATIONS CO?v1MITTEE
To facilitate communications between the parties and to promote a climate conducive to
constructive employee relations, a joint labor relations committee shall be established to discuss
problems of mutual concern. The size of the committee shall be limited to the least number of
Jrepresentatives needed to accomplish its objectives. Committee meetings shall be held upon mutual
t:;onsentof the parties, as often as is necessary, but no less than once every three (3) months. The
time, date, and location for such meetings shall be made in advance with an agenda being submitted
ut least one (1) week prior to the mutually agreed upon date. The meeting shall be held at reasonable
hours mutually agreed upon by the parties. Employee committee members acting on behalf of the
)
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Umon shall suffer no loss of time or pay as a result of attending such meetings during their regular
work hours.
2.9. JOINT RULES AND REGULATIONS COMMITTEE
2.9.1 The Employer agrees that all present rules and regulations of thc~Geneseo Police
Department are subject to review by a joint committee on Rules and Regulations which shall be
comprised of no more than two (2) employees designated by the Union and a comparable number of
management designated by the Chief of Police. When such rules and regulations are mutually agreed
upon, they shall be reduced to writing and distributed to all employees, and shall become a part of
this agreement by reference.
2.9.2 It is understood and agreed that until new rules and regulations are adopted by mutual
agreement of the parties, all employees shall comply with any existing rules and regulations that are
not in conflict with the terms of this agreement.
2.9.3 Should no mutual agreement be reached on any rule or regulation, the Employer shall have
the right to implement such rule and regulation; however, any dispute arising over the reasonability
of such rule or regulation or the manner of application will be subject to the grieyance and arbitration
procedure.
ARTICLE 3
GRIEVANCE AND ARBITRATION
3.1 GENERAL
3.1.1 It is the intent of this article to provide an orderly, expeditious procedure for the processing
and settlement of all grievances between employees and the Employer or between the Union and the
Employer. It is agreed, therefore, that should any grievance occur over the meaning, application, and
interpretation of this Agreement or any other matter defined as a grievance under Article 16, Section
682 of the General Municipal Law, the grievance and arbitration procedure set forth in the
appropriate sections of the Article shall be the only manner by which such grievances may be settled.
3.1.2 It is understood that no provisions of this agreement shall be interpreted to require the Union
to represent an employee at any stage of the grievance procedure if the Union does not consider the
grievance with merit.
4
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3.2 MATTERS RELEVANT TO THE GRIEVANCE PROCEDURE
3.2.1 The time limits set forth in this Article shall be strictly adhered to. Hbwever, they may be
extended by mutual agreement of the parties in writing.
3.2.2 Any step of the grievance procedure may be waived by mutual agreement of the parties in
writing.
3.3 UNION STEWARDS
An employee selected by the Union to act as a Union representative shall be known as a
"steward". The name ofan employee selected as a steward and the names of any other Union officer
and/or representative who may also represent employees shall be certified in writing to the Employer
and the Chief of Police by the local Union Unit.
3.4 RIGHTS OF THE PARTIES
3.4.1 Either party shall have access upon request to any written statements or records which will
be presented as evidence by the other party at any hearing provided by this agreement in advance of
the date of such hearing. In the event either party does not have sufficient time to review such
evidence, the hearing shall be adjourned to a later date at the request of either party.
3.4.2 Aggrieved employees, necessary employee witnesses, and their local representative shall not
suffer any loss of time or pay, or be required to change leave credits as the result of attending
hearings during their regular working hours. Reasonable and necessary time spent at arbitration
proceedings and any other proceedings that have to do with the administration of this Agreement,
during such employees' regular working hours shall be considered as time worked for all purposes.
It is understood and agreed that all grievance hearings shall be scheduled to be held during such
employees' regular working hours, or if not possible, as close to their regular work shift as is
reasonably possible.
3.4.3 An employee shall not be coerced or intimidated, or suffer any reprisal, either directly or
indirectly, by either party, including changes that may adversely affect his hours, wages, or working
conditions, as the result of his exercising rights guaranteed by the agreement.
,3.4.4 Staff representatives of Council 82 may participate at any step of the grievance procedure.
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3.5 GRffiVANCEPROCEDURESSTEPS
STEP 1 The Union steward, or other authorized representative of the Union, with or without
the aggrieved employee, shall orally present the grievance to the Chief of Police, who shall render his
decision orally or in writing to the Union steward or"other authorized representative of the Union
within two (2) work days after its presentation to him. Such grievance must have been presented
within fifteen (15) calendar days of the date it occurred or was known or should have been known
to occur.
STEP 2 If the grievance is not resolved at STEP 1 within the time limits set forth above, or
no answer is forthcoming, the grievance may, within ten (10) work days of the date such answer is
received or should have been due, be submitted in writing by the local unit President or his designee
to the Board or its designee, who shall hold a meeting with the authorized representative of the Union
not later than five (5) work days after the date of receipt of the grievance. Any answer of decision
on the grievance shall be in writing and be transmitted to the Union's local unit President or his
designee within five (5) work days after the date that such meeting was held.
STEP 3 If the Union is not satisfied with the decision at STEP 2, or no decision is forthcoming,
the Union may, within fifteen (15) work days of receipt of the second step answer or from the date
that such answer would have been due, refer the matter to the Arbitration step in the manner set forth
in Section 3.6 below.
3.6 ARBITRATION PROCEDURE
3.6.1 If the Union appeals the grievance to arbitration, a copy of the request for arbitration shall be
mailed by certified mail to the Mayor or a designated representative at the same time. The selection
of the Arbitrator, who will make the final determination of the grievance, shall be made by the parties
from a list submitted by the American Arbitration Association in accordance with the Voluntary
Labor Arbitration Rules of the American Arbitration Association except as they are modified herein.
The Arbitrator selected shall be requested to hold a hearing at a time and place convenient to the
parties within twenty (20) calendar days of his acceptance.
3.6.2 In the event a dispute develops over whether or not the grievance is arbitrable, it is
understood and agreed that the Arbitrator shall first make that determination. Once the Arbitrator
6
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has determined that a grievance is arbitrable, he shall then proceed in accordance with this Section
. .
to determine the merits of the grievance being submitted to Arbitration.
.
3.6.3 The Arbitrator shall be requested to render a decision within fifteen (15) calendar days of the
arbitration hearing or within fifteen (15) calendar days of the receipt of any written position of both
.
parties, should such request be made by either party. The Arbitrator's decision shall be final and
binding upon all parties subject to the provisions of Section 7511 of the New York State CPLR,
however, he shall not have the power to amend, modify or delete any provision of this agreement.
3.6.4 The expenses and fees of the Arbitrator and the fees of the American Arbitration Association
shall be shared equally by the parties.
ARTICLE 4
DISCIPLINE
4.1 EXERCISE OF RIGHTS
4. 1.1 It is understood and agreed that the only procedure for imposing disciplinary actions or
measures against employees covered by this Agreement shall be only as set forth in the following
sections of this Article, which, also, in lieu of any other provisions of the Civil Service Law, shall
apply to all employees who would otherwise be covered by those provisions.
4.1.2 Disciplinary measures or penalties shall include only written reprimands, suspensions (not in
excess of thirty (30) days), and dismissal. It is understood and agreed that if the Employer has any
reason to orally reprimand an employee, it shall be done in a manner that will not unduly embarrass
the employee before other employees or the public, and that all discipline shall be applied in a
progressive manner.
4.1.3 In any case where a disciplinary penalty is imposed upon an employee, the Employer shall
notify the employee, and the Union's local unit President in writing of the specific reasons for such
disciplinary action. The written notification shall also indicate that one (1) copy has been sent to the
'Union's local Union President. Notification to the Union shall be sent at the same time the notice is
sent to the employee, or, ifhand delivered to the employee, within twenty-four (24) hours of the time
that the notice is given to the employee.
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4. 1.4 It is understood and agreed that any employee covered by this agreement shall be entitled to .
Union representation at any hearing stage of a disciplinary proceeding. Such employee shall be
notified of his rights under this section within a reasonable period to the date of such meeting or
conference is to be held.
4.1.5 No employee shall be required to sign any statement of admission of guilt to be used in a
disciplinary proceeding without having Union representation, nor shall such employee be required to
take a polygraph examination.
4.1.6 An employee may be suspended without pay prior to his instituting an appeal under the
appropriate section of this Article only if there is probable cause to believe that the continued
presence of the employee on his job assignment represents an actual danger to other persons or
property, or would interfere with the operations of the Department. However, if such suspension is
meted out, whether or not such suspension is a prelude to a proposed dismissal, prior to the
implementation of the disciplinary grievance procedure of this Article, such detennination shall be
reviewable by the Arbitrator, should the matter become the subject of an arbitration procedure in
accordance with this Agreement.
4.2 DISCIPLINARY PROCEDURE AND APPEALS
4.2.1 Whenever the Employer believes there is sufficient cause for a disciplin.ary penalty to be
imposed upon an employee and notification is given that such action will be or has been taken, the
disciplinary decision may be appealed by the employee himself or through the Union and be processed
in the same manner as set forth in the grievance and arbitration procedure of this agreement, except
that the initial appeal shall be presented at STEP 2 within eight (8) calendar days of the employee's
receipt of such notification. It is understood and agreed that the burden of proof in any disciplinary
proceeding shall rest with the Employer.
4.2.2 It is understood and agreed that any disciplinary grievance may be settled at any time
following the service of a notification of disciplinary penalty. The terms of any settlement proposed
shall be reduced to writing. An employee offered such a settlement shall be given a reasonable
opportunity to consult with his Union representative as well as to have him present at the time he
executes such settlement. Both the employee and the Union representative shall be provided with
copies of the settlement at the time such settlement is made.
8
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4.2.3 If a disciplinary grievance is not settled or otherwise resolved, it may be appealed to
arbitration by the Union within ten (10) work days of the receipt of the STEP 2 response. Notification
of the Union's appeal to arbitration shall be served upon the Employer in the same manner set forth
in Section 3.6.1 of this Agreement, except that an expedited procedure as set forth in the sections
below shall be implemented and utilized for all disciplinary arbitration proceedings. In accordance
with such expedited procedure, the American Arbitration Association shall, within two (2) work days
of the receipt of a request for a disciplinary arbitration, appoint an arbitrator and give eight (8)
calendar days notice of hearing.
4.2.4 All disciplinary grievances that are not settled or resolved at STEP 2 and which the Union
desires to move to the Arbitration step, shall be entitled to an expedited procedure for the selection
of a disciplinary arbitrator, who will decide the matter. In order that this expedited procedure can be
implemented, both the Union and the Employer agree that, within thirty (30) calendar days of the
execution of this agreement, the parties will agree on a list of arbitrators to be selected from a master
list provided by the American Arbitration Association for the specific purposes of hearing disciplinary
arbitration matters. Each member of the mutually agreed upon list shall be assigned a mutually agreed
upon number in rotation, and in the event of a disciplinary arbitration, the first Arbitrator in the order
who is available to conduct a hearing within ten (10) calendar days of his appointment shall serve as '
the Arbitrator. In order that this list be kept up to date, the parties agree to jointly arrange for the
periodic review of the list and its maintenance.
4.2.5 In accordance with the time table set forth above, disciplinary Arbitrators shall be requested
to render a decision within five (5) calendar days of the date of the close of the hearing, or within five
(5) calendar days after the receipt of a transcript, if either party elects to have such transcript made.
It is understood, however, that any party wishing to have such transcript made of the hearing may
provide for one at its own expense, but shall provide copies of such transcript to the Arbitrator, and
the other party upon payment by the other party of the cost of such party's copy of the transcript.
4.2.6 Except where required by circumstances to make determinations on issues of arbitrability,
Arbitrators, selected for disciplinary penalty action, shall confine themselves to determination of guilt
or innocence and appropriateness of imposed penalties. Such Arbitrators shall neither add to, detract
from, nor modify any provisions of this agreement. Disciplinary Arbit~ators may approve, disapprove,
9
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or take any other appropriate action they fee~warranted under the circumstances, including, but not
limited to, ordering reinstatement and back pay for all or part of a suspension. The disciplinary
Arbitrator also may consider any period of suspension up to thirty (30) calendar days in determining
the penalty to be imposed.
4.2.7 All fees and expenses of the Arbitrator and fees of the American Arbitration Association shall
be divided equally between the Employer and the Union.
4.3 LIMITATIONS
No employee shall be brought up on charges or be disciplined for acts or knowledge of such
acts, which occurred more than thirty (30) calendar days prior to the service of such notification of
discipline, except acts which would constitute a crime.
4.4 UNION'S RIGHTS ON DISCIPLINARY MATTERS
!.4.1 The Union steward and the Union's local unit President or his designee, as wen as the
disciplined employee, shall suffer no loss of time or pay, or be required to charge any accrued leave
credits as the result of attending any disciplinary arbitration hearings. Attendance at disciplinary
arbitration hearings, during such employees' regular working hours shall be considered as time
worked for all purposes.
4.4.2 Union Council Staff representatives may be present and participate at any step of a
disciplinary proceeding.
4.5 PERSONNEL RECORDS
4.5.1 All employees, upon their request, shall be given a reasonable opportunity to review their
official personnel file maintained by the Employer. This file shall contain their original application for
employment and any and all job evaluations, commendations, reprimands, suspensions, any other
record of actions which have taken place during their employment with the Village of Geneseo. Upon
review of their file, employees may request and shall be provided with copies of all documents and
notations which they had not previously been given.
~.5.2 No letter of criticism, poor evaluation, reprimand, or any other document which could affect
an employee's job security, may be placed in an employee's official personnel file without the
employee first having an opportunity to review such action. Should an employee, upon review of
such action, disagree with all or part of any such letter, he shall hav~ the right to sc~ekremoval of any
10
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part or all of the letter by filing a grievance under the Grievance and Arbitration Procedure of this
Agreement.
'I
ARTICLE 5
SENIORITY
5.1 DEFINITION OF SENIORITY
Seniority means a full time employee's total length of employment in title as an employee of
the Geneseo Police Department since his last date of hire, such being applicable to all benefits
provided by this agreement.
5.2 PROBATIONARY EMPLOYEES
.r
5.2.1 Every new employee who is hired to fill a position on a permanent bases shall be subject to
a probationary period of not more than twenty-six (26) weeks, which shall include any required
training period. Upon the satisfactory completion of the probationary period, such employees shall
be notified in writing of such successful completion, and they shall be entered on the seniority list
retroactive to their initial date of hire.
5.2.2 While an employee is serving his probationary period, but no less than eight (8) weeks, the \:
Chief of Police must notify such probationary employee of any weakness that may have been
observed in such employee's work which, if not corrected, could be cause to terminate the
employee's service prior to the expiration of his probationary period. Such notification shall be in
writing, shall indicate that his work needs improvement, and that the Chief of Police will counsel him
on this matter. A copy of this notification shall be forwarded to the Union.
,5.2.3 Probationary employees shall have the right to Union representation for all purposes of this
,agreement; however, any claim by such employee that he is being dismissed without just cause, shall
J[1otbe subject to arbitration.
')
"
:5.3 SENIORITY LISTS
The employer agrees to post and furnish the Union with an up-to-date seniority list showing
the continuous service of each permanent employee upon any change in the list of personnel.
. . )
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5.4 BREAKS IN CONTINUOUS SERVICE
~.4. 1 For the purposes of seniority, an employee's continuous' service record shall be broken only
by a voluntary resignation, a dismissal that is not reversed through the procedures set forth in this
agreement, failure to return to work when recalled from a layoff: and retirement; however, should
such employee be rehired within one (1) year of his date of leaving service to work in any capacity
of work that is normally performed by employees covered by this Agreement, then the break in
. continuous service shall be removed from his record, subtracting the period of non service.
5.4.2 An employee's seniority will continue to accrue during any period of absence brought about
as a result of a service incurred disability or any other paid or unpaid approved leave of absence,
except as may otherwise be limited elsewhere in this Agreement.
6.1
ARTICLE 6
WORK FORCE CHANGES
PROMOTION AND FILLING OF VACANCIES
6.ll Whenever promotional opportunities to high payingjobs, vacancies, or new job openings that
are to be considered occur within the bargaining unit, the selection of candidates shall be made in
accordance with the law from an appropriate Civil Service Eligibility list, except that more
specifically:
(I) ~. Candidates from within the bargaining unit on an established promotional list
shall be given preference before any other considerations D1aybe made.
Selection of candidates from the promotional list shall be rnade in the order
of appearance until the entire list of names is exhausted before any
consideration may be given to names appearing on any other lists, with the
understanding that the Department of Personnel of Livingston County shall
be requested by the Village to transfer to the promotional list the names of all
new police officers employed by the Geneseo Police Department who pass
Civil Service examinations for higher positions.
Upon the exhaustion of the entire list of names appearing on a promotional
list and t~e absence of any other established Civil Service eligibility list,
(2)
(3)
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provisional appointments to fill such competitive positions shall be made from
among other employees who have indicated a desire to be considered for
those positions on the basis of seniority.
6.1.2 Any employee selected to fill a position on a provisional basis shall undergo a trial period of .
a minimum of thirty (30) calendar days, but in no case to exceed ninety (90) calendar days. Ifduring
this period it is found that such employee is unable to carry out the responsibilities of the position for
which he was selected, or the employee voluntarily relinquishes such position, then such employee
shall be restored to his former position or assignment. The vacant position shall then be offered to
the employee who was next on the seniority list of those who had qualified during the original bidding
period.
6.1.3 The Village shall have the right to place officers, who have prior police department experience
occurring within one year of the date of hire by the Village, on the salary schedule depending upon
their experience and the recommendation of the Chief of Police. In no event shall such placement be
above Step 4. All other benefits shall be the same as an entry level employee.
\
6.2 LAY-OFF AND NOTIFICATION ) ,'.
6.2.1 It is understood and agreed that in the event the Employer plans to lay off employees in this
bargaining unit for any reason, the Employer will notify the Union in writing of its plans at least
forty-five (45) days prior to the date that such action is proposed to commence. Upon notification
to the Union of such impending plans, a meeting shall be arranged between the parties within five (5)
calendar days of such notification to review the anticipated layoff: the effect it will have on
employees within the bargaining unit, the community at large, and the discussion of alternative
measures.
6.2.2 If: after the implementation of6.2.1, the Employer establishes that a lay off still is necessary,
then such layoff shall be accomplished by laying off first, provisional employees, and then all newly
hired probationary employees. If further layoffs are necessary, then permanent employees shall be
laid off in classification in the inverse order of their seniority, subject only to the appropriate
provisions of State Law applicable to veterans and to any other provisions of this Agreement that may
apply.
)
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6.2.3 . Any employee to be laid offwill receive no less than thirty (30) calendar days notice, such
notice to be delivered by hand with his regular paycheck. The Employer shall forward to the Union
a list of all employees being laid off on the same date that the notices are issued to the employees.
6.3 LAY-OFF RIGHTS
When a permanent employee within any classification or title is laid off due to a reduction in
the work force, he may displace another employee serving in the same job classification or title, or
lower classification or title, providing the displacing employee has greater seniority than the employee
who he displaces. If a permanent employee is displaced nom a position for which there is no lower
level occupied position he may, ifhe so desires, exercise his seniority to displace another employee
with the least seniority who is serving in any lower position.
6.4 RECALL RIGHTS
6.4.1 Laid off employees shall be placed on a preferred (recall) list in the order of their seniority.
The recall rights of employees shall expire after a period equal to their seniority, but in no case more
than four (4) years trom the date of layoff Written notice of expiration of recall rights shall be sent
by registered or certified mail to the employee's last known address.
6.4.2 When the work force is increased after a layoff: employees on the recall list shall be recalled
according to their seniority, such notice of recall being sent to each employee being recalled at his last
known address by registered or certified mail. The Union shall be notified at the same time the
employees are being notified. Any employee who fails to report to work within ten (10) calendar
days trom the date of mailing of notice of recall, shall be considered a quit. It is understood that no
new employee will be hired in a job classification until all employees on layoff within that job
classification have had an opportunity for recall (as specified in the prior sentence), provided that such
recalled employees are fully capable of performing the job.
6.5 OUT OF TITLE WORK
Whenever, in the absence of the Chief of Police or any other such supervisory title, a
bargaining unit employee is assigned by the Employer to temporarily act for the Chief of Police or
for such supervisory person holding a title higher in rank than that of a police officer, such assignment
shall be made first to the Sergeant (if available), and if there is no Sergeant or the Sergeant is
~navailable, made on the basis of seniority, provided the officer has the .ability to perform such
. . .
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service, and th~ selected employee shall be paid the next higher rate of pay in the pay range of the
Chief of Police or such other supervisory title, for all hours worked in the higher rank. .
7.1
ARTICLE 7
WORK..HOURS AND SCHEDULES
REGULAR WORK HOURS
7. 1.1 The regular hours of work each day shall be consecutive.
7.1.2 Any employee who is scheduled to report for work and who presents himself for work as
scheduled shall be assigned work in the realm of his duties and responsibilities as a police officer.
7.2 WORK WEEK AND WORK SIDFTS
7.2.1 The regular work week for Police Officers shall be the schedule commonly known as the four
(4) and two (2) system, whereby employees assigned work four (4) consecutive days and are off two
(2) consecutive days and then return to work on the seventh (7th) day to continue the cycle.
Notwithstanding the foregoing, the employee fillingthe position created by the Federally funded grant
shall have his regular work week set one month at a time at the discretion of the Chief ofPolice. This.
officer shall be entitled to the same number of days off per month as if(s)he were on a fixed schedule
and will be subject to all other provisions of this agreement.
7.2.2 CHANGE SIDFTS The regular work day or work shift of a Police Officer shall consist of
eight (8) consecutive hours within a twenty-four (24) hour period commencing nom the emp~oyee's
regular starting time. Except as specifically stated otherwise elsewhere in this Agreement, all
employees shall be scheduled to work on a "fixed Shift" on one of the following regular work shifts:
6:00 AM to 2:00 PM (B)
2:00 PM to 10:00 PM (C)
10:00 PM to 6:00 AM (A)
Each officer shall be in uniform and ready to work on his/her shift at least 15 (fifteen) minutes
prior to the start of his/her assigned shift. This pre-shift period will commonly be called "show up
time" and will not come under the qualifications of the overtime provisions of this agreement.
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Fixed shifts shall be bid by seniority. Any new shifts that become available will be bid by
seniority. Once a shift is bid and assigned to an employee a senior employee may not "bump" another
employee from his shift.
No employee shall have his shift schedule changed for the purposes of avoiding the payment'
of overtime, unless he has been notified of such change one week in advance of the time in which the
changed work period is to begin provided, however, that the circumstances necessitating such change
are foreseeable prior to such one-week period.
In the event that circumstances necessitating such shift changes are not foreseeable, then such
notice shall be given as soon as possible.
At no time will the employee be required to work more that two shifts per 6 day work period.
7.2.3 It is understood and agreed that on certain occasions, as may be determined by the Chief of
Police, additional shifts may be established to provide overlapping coverage as follows: .
6:00 PM to 2:00 AM
7:00 PM to 3:00 AM
8:00 PM to 4:00 AM
It is further agreed that a minimum of two officers will be assigned to work the hours of 10:00 PM
through 3:00 AM on Friday and Saturday evenings, except in extraordinary circumstances.
7.2.4 An employee's scheduled work shift may not be changed without his consent for the purposes
of recalling such employee to work on another work shift.
7.2.5 Except as is specifically set forth in this Agreement, the basic work week and work scheduling
that will be in force as of the effective date of this agreement shall not be changed unless the changes
are first discussed with the Union. Should no agreement be reached, the new scheduling may be
.
implemented by the Employer but will be subject to the grievance procedure.
7.2.6 The practice of substitution where one employee voluntarily works for another shall be
permitted, provided that such substitution does not impose additional cost to the Employer, and the
Chief of Police is notified in advance, and the request is approved. Neither the Employer nor the
Department shall be held responsible for enforcing any agreement made between employees. The
employees realize that they will be required to give at least two (2) weeks notice for any vacation time
requested. If the request is less than 2 weeks prior to start of said vacation, approval will be at the
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discretion of the Chief ofPoli~e and the accommodation of same by the schedule. None of the above
proposals will void any section not specifically in violation to these agreements. Work schedule shall
be posted at least I week in advance.
7.3 LUNCH PERIODS
All employees shall be entitled to a one-half (1/2) hour lunch period which may be taken at
any time during employee's regular work shift, such time to be considered as time worked.
8.1
ARTICLE 8
OVERTThffi. PREMIUM PAY AND STAND-BY
OVERTIME DISTRIBUTION
8.1.1 All overtime work opportunities shall be offered equally to employees in the same job
classifications, the equalization of which shall take place no less than once each three (3) months,
commencing on the first (1st) day of the calendar month following the execution date of this
agreement. It is understood and agreed that an overtime list will be established and maintained from
which employees will be elected when overtime work is warranted, such list to be established in order
of seniority.
8.1.2 On each occasion that overtime work occurs, the opportunity to work such overtime shall be
offered to employees in the order of appearance on the list. An employee who does not accept the
.
overtime work shall for purposes of overtime equalization, be charged with the actual hours of
overtime that were worked by the employee accepting such, and the next employee will be offered
the overtime work. In the event an officer does not respond within two (2) hours to a call offering
an overtime opportunity, the officer shall be deemed to have declined that opportunity and the next
employee may be offered the opportunity. In such circumstances, the non-responding officer will not
be charged hours for equalization purposes unless and until the officer fails to respond to three
consecutive calls in a quarter, and upon the third failure to respond, shall be charged hours as if the
officer did not accept the opportunity, until he accepts an overtime opportunity. An employee who
accepts the overtime work and fails to show up shall be penalized by being charged with sixteen (16)
hours of overtime. Once the list is completely utilized, overtime work shall then be offered to
employees with the least number of overtime credits at the time. It is understood and agreed that the
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Employer may require that work already in progress shall be completed by the employee performing
the work at the time the determination was made that the overtime work was nec(~ssary.
8. 1.3 A record of all overtime hours worked by each employee shall be posted each month on the
appropriate bulletin board.
8.1.4 It is understood and agreed that all overtime work that does not constitute an emergency
situation, shall be voluntary . No employee shall be discriminated against who declines to work such
overtime. The determination of the existence ofan emergency shall be made by the Chief of Police.
8.2 OVERTIME PREMIUM PAY
8.2.1 Time and one-half (1-1/2) the employee's regular rate of pay shall be paid for all work
performed in excess of eight (8) hours in any work day, all work performed before or after any
regular scheduled work shift and all work performed on any of their scheduled days of[
8.2.2 Any employee required to work four (4) hours of overtime following his regular full work day
shall be granted within those four (4) hours one-half(I/2) hour off with pay at the overtime rate for
the purposes of eating, and an additional one-half (1/2) hour off with pay within each subsequent
eight (8) hour period of overtime to be followed by additional overtime.
8.2.3 All required in-service training such as fire arms instruction and qualification, training films,
and seminars held on or off the premises after or prior to an employee's regular work shift, shall be
considered as overtime, and shall be paid for at the appropriate rates of pay, at a minimum of two (2)
hours of overtime for each such training session.
8.2.4 All overtime work shall be paid for no later than by the end of the paYroll period following
the period in which the overtime was worked.
8.3 STANDBY TIME
8.3. 1 Any employee who is required by the Chief of Police to be available on call before or after
the completion of his regular work shift shall be compensated at the rate of two (2) hours pay at his
regular rate for each four (4) hours or £Tactionthereof on standby duty.
8.3.2 If an employee is required to be on standby on his regular days off or on holidays he shall be
compensated at the rate of three (3) hours pay for each four (4) hours or traction thereof on standby
duty. If an employee is required to report for duty during the standby period, h(~shall be paid his
regular premium pay in addition to standby pay.
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8.4.1 COURT TIME
-
Employees who are required to appear in any court or other regulatory or administrative
agency in connection with their assigned duties at any time other than during their regular scheduled
work shift shall be paid a minimum of four (4) hours pay at time and one-half (1-1/2) their regular
rate of pay , unless the appearance is for less than thirty (30) minutes. If the appearance time is less
than thirty (30) minutes, the Officer shall be paid two (2) hours at time and one-half(I-I/2) of their
regular rate of pay.
8.4.2 CALL BACK TIME
.~
."t;: ¥
Employees who are called back by the Chief of Police to assist the Village in connection with
their assigned duties shall be paid a minimum of two (2) hours pay at time and one half(Il/2) their
regular rate of pay. The Chief of Police may assign duties to an Officer who is called back to work,
beyond the purposes of the call back, for up to two (2) hours.
8.5 PERSONAL LEAVE
. .r~: (A) An employee who has completed the probationary period as provided for in Article
5.2 shall be entitled to 16 hours of personal leave with pay per year.
The employee shall be credited with the pro rated number of hours upon completion of
probation, and with 16 hours on the 1st of June each succeeding year.
(B) Employee must submit request 72 hours prior to the hours requested. The Chief may,
for good reason deny such request, excepting that once granted, it shall not be canceled.
(C) Personal leave not used because of Village needs shall, at the end of the contract year
(May 31st) be converted to sick leave where sick leave does not exceed 180 days.
(D) The employee shall not be required to give reason as a condition for approval of such
'.
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leave.
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(E) Personal days may be used in conjunction with regularly scheduled days off or
holidays, but not with vacations.
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9.1
ARTICLE 9
HOLIDAYS
RECOGNIZED AND OBSERVED HOLIDAYS
9.1.1 The following days shall be recognized and observed as paid holidays:
New Years Day Labor Day
Lincoln's Birthday Columbus Day
Washington's Birthday Election Day
Memorial Day Veteran's Day
Independence Day
Christmas Day
Thanksgiving Day
Easter Sunday
9.1.2 An employee must have worked his last scheduled work day prior to a holiday and his first'
scheduledwork day after the holidayto receive compensation for the holiday, unless he was absent
because of illness, vacation or other reason approved by the Employer.' : !,;'. ;. .~' . .' ": ":
9.1.3 An employee who is scheduled to work on any of the holidays set fo'r'in 9. i'.l'abo~e, and who'
..'
' ... ., ...
does not request relief from that assignment in advance, shall receive, in addition to their regular pay
for that day, one additional day's pay at their regular rate of pay.
9. 1.4 Employees who are on regularly scheduled days offwill receive another day off in lieu of the
holiday to be taken at a date to be selected by the employee. Reasonable notice of such to be given
to the Chief of Police in advance.
9.1.5 An employee who accepts the holiday work assignment and fails to show up shall receive no
pay for that day, unless his failure to report for work is for personal illness, serious illness in the'
family, death in the family or any reason acceptable to the Chief of Police.
9.2 PAYMENT OF ACCUMULATED HOLIDAY PAY
All holiday pay accumulated between June 1st and December 1st shall be computed at the
employee's appropriate rate of compensation and will be paid to said employee on the first pay day
in December. All holiday pay accumulated between December 1st and May 31st will be computed
at the employee's appropriate rate of compensation and will be paid to said employee the last pay day
in May, in a separate check.
20
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)0.1.2 Effective June 1, 1990, the Vacation schedule for officers newly hired shall be:
CONT~OUS SERVICE VACATION DAYS
.. ; I YEAR BUT LESS THAN 3 YEARS 12 DAYS
..
31YEARS BUT LESS THAN 5 YEARS 13 DAYS ,)
.
"'.~ 5 YEARS BUT LESS THAN 7 YEARS 16 DAYS
7 YEARS BUT LESS THAN 10 YEARS 19 DAYS -t., .'
10 YEARS BUT LESS THAN 13 YEARS 22 DAYS
13.YEARS AND OVER 24 DAYS
.'
ARTICLE 10
VACATIONS
10.1 VACATIONS ALLOWANCE AND ELIGffiILITY
10.1.1 Employees hired prior to June 1, 1990 shall be entitled to twelve (12) consecutive work days
of vacation following completion of the years of service listed, plus the following:
VILLAGE OF GENESEO
119 MAIN ST.
GENESEO, NY 14454
1
CONT~OUSSERVICE
1 YEAR BUT LESS THAN 2 YEARS
2 YEARS BUT LESS THAN 5 YEARS
.s YEARS BUT LESS THAN 10 YEARS
10 YEARS AND OVER
VACATION DAYS
o WORK DAYS
WORK DAY
7
12
WORK DAYS
WORK DAYS
~D.1.3 Effective January 1, 1998, the Vacation schedule for Officers newly hired shall be:
CONTINUOUS SERVICE VACATION DAYS
I 'YEAR BUT LESS THAN 3 YEARS 11 DAYS
3 YEARS BUT LESS THAN 5 YEARS 12 DAYS
5 YEARS BUT LESS THAN 7 YEARS 15 DAYS
7 YEARS BUT LESS THAN 10 YEARS 18 DAYS
10 YEARS BUT LESS THAN 13 YEARS 21 DAYS
131YEARS AND OVER 23 DAYS
)
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As used in this Section 10.1. a "work day" means a day in which an employee would
otherwise be scheduled to report for duty.
10.1.4 Vacation credits may not be accumulated from one year to another and must be scheduled.
10.2.1 CHOICE OF VACATION PERIODS
An employee will be granted the amount of his vacation credits accumulated upon completion
of the necessary continuous service time set forth in the schedule appearing in 10.1. 1 above, except
that if circumstances make it necessary for the employer to limit the number of employees on vacation
at the same time, the employee with the greater seniority shall be given his choice of vacation periods
in the event of conflicts, provided it is consistent with the Department's scheduling. Vacation credits
in excess of 12 consecutive work days may be taken one day at a time provided reasonable notice is
given to the Chief of Police.
10.2.2 Requests for vacation leave of up to two consecutive weeks which are made during the
months of December and June for the following six (6) month period will be granted and guaranteed
at the end of those months based on seniority, provided they are consistent with the Department's
scheduling needs. Requests for vacation use during the first six months of a year made after
December 31 will not displace guaranteed vacations, regardless of seniority, and will be granted based
on the seniority of the Officers making requests for vacation leave after December 31, provided it is
consistent with the Department's scheduling needs. Requests for vacation use during the final six
months of a year which are made after June 30 will not displace guaranteed vacations, regardless of
seniority, and will be granted based on the seniority of the Officers making requests for vacation leave
after June 30, provided it is consistent with the Department's scheduling needs. Approval or denial
of non-guaranteed vacation leave requests will be made and posted at least 14 days prior to the start
of the requested vacation.
10.3 COMPUTATION OF TIME AND PAY
10.3.1 If a recognized and observed holiday occurs during an employee's vacation period, the holiday
will not be charged against the employee's vacation credits, and the vacation period shall be extended
one (1) additional day for each such holiday.
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10.3.2 All paid leave, including, sick leave and other leaves of absence where employees receive full
'
pay, shall be considered as time worked in determining vacation credit entitlement. Leaves of absence
without pay shall not be counted for vacation credit purposes.
10.3.3 Vacation pay shall be calculated at the employee's regular pay in effect for the position the
employee holds at the time he takes vacation.
10.4 TRANSFER RIGHTS AND SEPARATION
\
\
10.4.1 If an employee accepts employment in another department of the Village of Geneseo, outside
of the jurisdiction of this bargaining unit, all vacation credits the employee may have accumulated
under the provisions of this Agreement shall be transferred with him to his new job, on a one-time
basis.
10.4.2 An employee who resigns, retires, or is laid off prior to taking his vacation shall be
compensated in cash for all of his accumulated vacation credits. In the event of the death of an
.
.' .: .::.,....
employee, the employee's esta~e will receive full payment of all such deceased employee's unused
"
vacation credits.
10.5 WORK DURING VACATION PERIOD
", "
IAny employee who, because of an emergency situation, is required to work during his
:;cheduled vacation period, previously selected, shall be paid at the rate of one and one-ha1f(1-1/2)
his regular rate of pay for any part of his scheduled vacation period that he would have taken in no
less than one (I) day segments.
ARTICLE II
PAID LEAVE OF ABSENCE
RI.I BEREAVEMENT LEAVE OF ABSENCE
Any employee who has a death of a parent, a member of his immediate family (spouse,
c:hildren, stepchildren, foster children, sisters and brothers, grandparents, grandchildren,
parents-in-law, and sons and daughters-in-law), or anyone in his immediate household shall be
granted four (4) consecutive calendar days of bereavement leave of absence with no loss of time or
pay, and which shall not be deducted trom any other paid leave benefit.
\
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11.2 CIVIL SERVICE EXAMINATIONS
Employees shall be permitted the necessary time oft: without loss of time or pay, during their
regular work hours so that they may participate in any open competitive or promotional Civil Service
examination held by the Livingston County Department of Personnel of the State of New York or
any adjoining county, provided the examination relates to a position with the Village of Geneseo.
Such time off shall be granted, provided the request for such time off is submitted at least two (2)
weeks before the examination is scheduled to be held.
PD
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11.3 MILITARY SERVICE LEAVE AND A D~L
Any employee who is required by any branch of the Armed Forces of the United States of
which he is a reserve member, the National Guard, or the State Militia, to render military services,
including daily drills, shall be granted military leave of absence at full pay for all su(;h periods, not to
exceed thirty (30) calendar days a year, pursuant to Sections 242 and 243 of the Military Laws of the
State of New York. Where such employees are involved in schooling programs or other programs
that require time offin addition to that provided by statute, such time offwill be granted upon request
of the employee, but without pay, or upon proper authorization in writing from the employee, such'
time off will be deducted from an employee's vacation credits, or any other paidlleave credits the
employee may have accumulated other than sick leave, solely at the option of the employee.
11.4 Employees taking courses related to Police Science at the State University College at Geneseo
shall be allowed to attend those classes while on regularly scheduled duty provided that:. (1) notice
be given the Chief of Police prior to finalization of the Duty Roster; (2) should a cornplaint or incident
arise that may require the presence of that officer, he/she shall leave class and attend to that complaint
or incident; and (3) officer shall satisfy Village requirement of reports, patrols, etc.
ARTICLE 12
SICK LEAVE
12.1 ALLOWANCE AND ELIGffiILITY
12.1.1 Employees contracting or incurring anynon-service connected sickness or disability, including
pregnancy and maternity care, who are quarantined by health authorities, or who Jnust make medical
or dental visits during ~heir regular working hours, shall be entitled to receive sick leave at full pay
24
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for such absence, up to the extent of their sick leave bank. In addition, sick leave, not to exceed five
(5) work days at anyone time during a calendar year, may be used also in the event of illness in the
immediate family of such employees (spouse, parents, children) where their presence is necessary to
make household adjustments and arrangements for medical services.
12.1.2 Each employee covered by this Agreement shall receive one and one-half(I-I/2) days per
month ac~umulable sick leave to be credited to a bank not to exceed one hundred eighty (180) work
days of sick leave, to be applied for use in the case of any occurrence of sickness or disability as set
forth in 12.1.1 above. When an employee's credited sick leave .is below one hundred eighty (180)
days, he will be credited for one and one-half(I-1/2) days of sick leave during each month that his
sick leave is below one hundred eighty (180) days until his credits reach the maximum, provided that
.
such employee is actively at work for at least fifty percent (50%) of his scheduled work shifts,
exclusive of vacations and other paid leave benefits provided by this Agreement.
Employees who have accumulated the maximum of 180 sick leave days shall be paid one half
1(1/2) of earned sick days beyond the maximum of 180 days up to a maximum of 4 days'
I:;ompensationannually. Such pay shallbe givento employeeseach year in the first payrollperiod in
.
1themonth of December.
"
.
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J2.1.3 New employees will be credited with one and one-ha1f(I-I/2) days of sick leave per month
during their probationary period. Upon permanent appointment they will be credited with the balance
of one year's sick leave credits to establish a bank of eighteen (18) days, exclusive of any credits used;
however, on the anniversary date of their employment sick leave credits shall be cumulative
thereafter, at the rate set forth in 12.1.1 above.
jl2.1.4 It is understood and agreed that an employee will not be required to produce any physician's
c;ertification of illness as a condition of payment of sick leave, except ifsuch employee is absent from
''ork as the result of such illness for a period of three (3) days or more. In such cases, the Chief of
Police may require, within three (3) work days of the employee's return to work, a statement from
the employee's physician indicating the nature of the illness and the employee's fitness to return to
vvork.
'"
.
12.1.5 The employer may require an employee to submit to a physical and/or mental examination.
The employer may designate any medically certified physician or psychiatrist to conduct such exam
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or exams and shall be responsible for any and all' expenses resulting from such exam or exams
including any travel expenses incurred by employee.
All time, including travel time spent in such exams outside of scheduled work hours shall be
paid at the regular hourly rate or receive equal compensatory time in lieu.
If the employer contemplates any changes of working conditions for the employee as a result
of such exam, such change shall not become effective until the employee has been notified in writing
of any contemplated change and given the reasons for such a change. If the employee desires an
examination by his own physician, he must notify the employer in writing of such intent within one
week of receipt of the Employer's letter. It is understood that the expense of his own physician is
the responsibility of the employee. If there is a conflict in the conclusions of the two physicians, the
two physicians shall designate a recognized specialist in the field of the conflict, whose opinion shall
be final. The expense of the specialist shall be equally shared by the Employer and!employee.
Nothing in this agreement shall diminish any legal rights of the employee, nor shall it apply
in cases under the jurisdiction of workman's compensation.
12.1.6 It is understood and agreed that under no circumstances will the deduction of sick leave
credits be applied to absences of employees brought about as the result of illnesses or injuries
sustained by the employees while performing as police officers, on or off duty, and that all such
absences will be fully paid for in accordance with the in-service disability benefit provisions of the
Agreement.
ARTICLE 13
IN-SERVICE CONNECTED DISABILITY AND DEATH
13.1 SERVICE CONNECTED ILLNESS AND DISABILITY
It is understood and agreed that all police officers included in this Agreement shall be covered
under the provisions of Section 207(c) of the General Municipal Laws of New 'York State which
provides for the receipt of full pay by police officer and payment of all hospitalization and medical
expenses incurred by the police officer as a result of injury or illness sustained in the line of duty, such
to be attached and marked as Appendix" An.
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13.2 SERVICE CONNECTED DEATH
Should a police officer covered by this Agreement be killed while in the performance of his
duties as a police officer, the surviving spouse or beneficiary of such employee shall be eligible to
receive such death benefits as are provided for under the Workmen's Compensation Laws of the State
of New York and to which the Employer shall subscribe.
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ARTICLE 14
UNPAID LEAVES OF ABSENCE
14.1 EXTENDED SICK LEAVE WITHOUT PAY
14.1.1 If an employee is ill for a prolonged period of time and because of such long period of absence
. he had exhausted all of his paid leave credits, such employee, upon request, shall be granted an
extended sick leave of absence without pay, provided that the employee's physician has sub~tted
a statement certifying the nature of the employee's illness and when the employee will be able to
return to work. The extended sick leave of absence without pay shall be granted up to one (1) year.
14.1.2 Employees who are on extended sick leave of absence without pay and who elect to pay their
own premiums, shall continue to receive the benefits of pensions coverage and the health and.
insurance coverage during such extended leave.
)
14.2 EMPLOYMENT OPPORTUNITY LEAVE
. Employees shall be granted unpaid leaves of absence up to six (6) months, during such periods
in which they are serving the Village of Geneseo on other jobs on a temporary or provisional basis,
or where such employees are required to serve a probationary period in order to qualify for
permanent appointment to another position with the Village of Geneseo.
ARTICLE 15
SALARY AND WAGE SCHEDULE
15.1 SALARY AND WAGE SCHEDULE
Employees shall be compensated only in accordance with the salary and wage schedule
,established in the Agreement as was reached and mutually agreed upon in collective bargaining
negotiations effective a~ of the 1st day of Jun~ 1998, and which is attached to this Agreemen~ and
)
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marked as Appendix "B". This schedule represents a three percent (3%) increase effective June 1,
1998, an additional three (3%) increase effective June 1, 1999, and a final three percent (3%) increase
effective June 1, 2000. It is understood that all new hires will be paid the minimum rate of pay for the
job classification to which they were hired. All employees hired in the months of June through
December ofa year shall move one step on the June Ifollowing their hiring dates. All employees hired
in the mo~ths of January through May of a year shall not move a salary step on June Ifollowing their
hiring date. (7th step will be reached upon entering 10th year.)
15.2 PROMOTIONS
When an employee is promoted to a position having a higher rate of pay, and the rate of pay
of his previous classification is below the minimum rate for the higher classification, on the effective
date of such promotion his base rate of pay will be increased to the minimum rate for the higher
paying classification. Future pay increments shall continue to be made on the anniversary date of this
Agreement and each year thereafter until the maximum step of that pay range is reached.
15.3 DEMOTION
An employee who accepts an involuntary demotion other than for disciplinary reasons, from
. a position in one classification to another position in a lower paYing classification shall suffer no
decrease in pay as a result of such acceptance. However, such employee shall be redlined and not
be eligible to receive any additional increases in pay until such time as his pay rate coincides with the
proper rate of pay for that job. Once an employee has reached equity with the rate of pay that is
appropriate to his job, such employee will then be eligible to receive any increase in pay he may be
entitled to under the terms of this Agreement. Should, however, the demoted employee's rate of pay
fall within the pay range of the classification to which he was demoted, then such employee shall be
entitled to receive any increment which would have been due.
15.4 PAYDAYS
Employees will be paid on the same day every other week (26 pay periods a year). Should
a holiday fallon such a day, then the preceding day shall be the pay day. Employees who work shifts
that end prior to the beginning of the regular business day of the Village shall be paid to their leaving
the premises upon the completion of their regular tour of duty.
28
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ARTICLE 16
SPECIAL EMOLUMENTS
16.1 TRAVEL ALLOWANCES
16.1.1 All employees who are required to travel to other distant areas in the performance of their
official duties such as service of warrants, prisoner transfers and investigations other than for
educational purposes not required by the department, shall be reimbursed for all reasonable hotel
lodgings, meals and other incidental expenses incurred that are related to such trip. Receipts of all
expenditures are to be submitted to the Village Clerk Treasurer who must submit said bills to the
Village Board for necessary approval.
16.1.2 Any employee who is required by the Chief of Police to use his own personal automobile
on any official business will be reimbursed for such use at the rate of twenty eight cents ($.28) a mile
or such higher amount as is periodically set by the Village.
16.2 UNIFORMS AND EOUIPMENT
\:..
16.2.1 The Village shall provide one complete uniform for each new member, elements of which shall
be worn only on official business, to include such appropriate time before and after official business
to allow the emp~oyee to travel to and from home. A complete uniform shall include:
I all season jacket 1 pair shoes
I winter coat 5 L.S. shirts
I all season cap and band
I cap badge
2 collar cutouts
Bullet proof vest, to be replaced in accordance with
manufacturer's recommendation
5 S.S. shirts
Appropriate leather gear
I pair rubber boots
sufficient patches
I necktie and clasp
W. trousers 1 rain coat
S. trousers 1 garrison belt
16.2.2 The Village shall clean, alter, repair and replace uniforms under normal wear and tear
conditions for all full time police officers at no cost to the employees.
16.2.3 Uniform purchased for members with publicfunds remain the property of the Village.Each
element of the uniform for which a replacementhas been provided must be returned to the Village,
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or reasonably accounted for. Upon termination of employment, the member must return the complete
uniform to the Village.
16.2.4 The Village shall provide ammunition for all required firing, plus one (100) rounds of practice
ammunition per year per man.
16.2.5 The Village will assume the cost of purchasing a service weapon for f~achOfficer and
maintaining any and all weapons and equipment used by or assigned to employees. The employee
will assume the responsibility of proper care of such weapons and equipment.
16.2.6 The Village shall purchase business cards for each Officer.
16.3 The Village shall reimburse employees covered by this agreement for actual tuition costs of
one job-related course per semester completed at an accredited college. The maxirnum tuition to be
reimbursed shall be the tuition established by the State University of New York. It is understood and
agreed that the employee shall receive prior approval for the course for which reimbursement is
s<;>ughttrom the Village Board, or its designated representative, that the employee vvillbe reimbursed
only after successful completion (i.e. grade ofC or above) of the course, and that the course meeting
time does not interfere with the employees's work schedule. The employee shall submit evidence of
tuition costs and documentation of successful completion of the course to the employer.
ARTICLE 17
HOSPITAL AND MEDICAL INSURANCE
17.1 COVERAGE AND ELIGffiILITY
1.7.1.1 All employees in the bargaining unit shall continue to be eligible for coverage for themselves
and all their eligible dependents under the present health insurance plan that provides for
hospitalization and medical benefits under Blue Cross Plan P2 and Blue Shield lPlan G6, with the
understanding that maternity benefits of both plans shall be increased as set forth in 17.1.2 below, and
that the Village may continue the five dollar ($5.00) co-pay prescription drug rider to the health plan
currently provided for the police officers.
17.1.2 As of the first day of January, 1977, the maternity coverage shall be increased to provide full
coverage for the hospital room and two hundred dollars ($200) of charges billed by the physician.
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Effective June 1; .1981, the maternity benefits shall be increased to provide full nursery ,care for
newborn babies, whether roomed with the mother or in separate facilities.
17.1.3 New employees shall become eligible after they have been employed six (6) calendar months.
17.1.4
. Beginning with the month of September 1989, the police officers shall contribute to the costs
of health insurance coverage provided by the Village, through paYrolldeductions, at the rate of nine
dollars ($~.OO)per month for family health coverage and four dollars ($4.00) per month for individual
health coverage. It is understood and agreed, however, that future increases to the premiums of the
current health insurance coverage are to be borne by the Employer.
17.1.5 A summary of coverage shall be made available to each employee in handbook form, as
provided by the insurance carrier.
17.1.6 DENTAL INSURANCE If dental insurance is made available by the Village to other Village
employees, this group is to be included.
17.2 TERMINATION OF COVERAGE
.~
~:; All health insurance coverage provided by the Employer will terminate upon the absence of
;an employee from the active paYroll for thirty (30) days. In any case of illness or disability not
jincurred as an in-service disability, coverage will be continued for up to a maximum period of one (I)
year after the exhaustion of all paid leave benefits, provided the employee has been granted an
,~xtended sick leave and pays his own premium.
,',
)
ARTICLE 18
RETIREMENT
18.1 PENSION PLAN
All police officers in the bargaining unit and all new police officers after the successful
c:ompletion of their probationary service, shall be eligible for coverage under the provisions of the
Policeman's and Fireman's Retirement System of New York State (384-d) which provides for
retirement at one-half(I/2) pay after twenty (20) years ofseivice, the full cost of which shall be borne
by the Employer.
)
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ARTICLE 19
LIFE INSURANCE AND DEATH BENEFIT
19.1 COVERAGE
Each employee covered by this Agreement shall be provided with coverage under 360(a) of
the New York State Retirement Plan which provides for the payment of three (3) times an employee's
annual income to a maximum of twenty thousand dollars ($20,000) to be made to an employee's
beneficiary or estate upon such employee's death.
ARTICLE 20
INDEMNIFICATION
20.1 FALSE ARREST CLAIMS
An employee shall be covered by the appropriate liability insurance to provide for the legal
defense against any civil or criminal complaint which is filed or suit which is initiated for alleged false
arrest or abuse of power. Such insurance to be provided by the Village at no cost to the employee.
20.2 JUDGEMENTS
An employee shall be saved harmless and indemnified ftom financial loss of alleged negligence
or other act by such employee, provided that the employee, at the time the damages were sustained,
was acting in the discharge of his duties, whether on or offduty, and within the general scope of his
employment, and that such damages did not result ftom the wrongful acts or gross negligence of such
.
employee. Such employee must, however, within five (5) calendar days ftom the date he is served
with any summons, process, notice, demand or pleading, deliver such documents, or certified copies
thereot: to the Chief. It is understood that upon receipt of such documents by the Employer, all
matters pertaining to the representation of such employee shall be assumed by th€~Village.
ARTICLE 21
21.1 NON-DISCRIMINATION
The Employer understands that the provisions of this Agreement shall be applied equally to
all employees in the bargaining unit without discrimination as to their age, sex, marital status, race,
color, creed, national origin, or political affiliation.
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21.2 PERSONAL DAMAGES
-~
The Employer agrees to replace any article of personal apparel of an employee that is
damaged or destroyed, including clothing, eye glasses, and dentures, which happened as a result of
an accident directly related to such employee carrying out the duties of his job.
21.3 POLYGRAPH TESTS
It is understood and agreed that no employee will be required by the Employer to take a
polygraph test.
21.4 TERMINATION OF EMPLOYMENT
Upon termination of employment an employee shall receive compensation in cash for all
unused holiday and earned vacation days at the appropriate rates of pay at the time earned, and any
unpaid overtime at the rate of time and one-half (1-1/2) regular pay.
21.5. PART-TIME E:MPLOYEES
"
It is understood and agreed that part-time employees of the Geneseo Police Department who
are employed on the average of less than twenty (20) hours a week, shall not be eligible to receive
(mybenefits of this Agreement. )
',:..
'(
ARTICLE 22
JOB SECURITY
.I .
It is understood and agreed that under no circumstances will the Employer employ part-time
e:mployeesfor the purposes offilling permanent positions on a permanent basis, or will the Employer
contract with any other public agency to provide services presently performed by the bargaining unit
employees that will result in such employees being displaced, laid off: or terminated during the term
of this Agreement.
ARTICLE 23
MANAGEMENT RIGHTS
It is understood and agreed that the management of the Department, the control of its
properties and the maintenance of order and efficiency, are solely responsibilities of the Municipality.
Accordingly, the municipality retains all rights, except as they may be specifically modified in this
. . )
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Agreement, including, but not limited to selection and direction of the working forces; to hire,
suspend or discharge for cause; to make reasonable and binding rules which shall not be inconsistent
with this Agreement; to assign, promote or transfer; to determine the amount of overtime to be
worked; to relieve employees trom duty because' of lack of work or other legitimate reasons; to
decide on the number and location offacilities, stations, etc,; to determine the work to be performed,
amount of supervision necessary, equipment, methods, schedules, together with the selection,
procurement, designing, engineering and the control of others, by contract or otherwise, except as
they may be otherwise specifically limited in this Agreement.
ARTICLE 24
TOTAL AGREE:rv.tENT
The foregoing Agreement constitutes the sole and complete agreement between the parties,
and embodies all the terms and conditions governing the employment of bargaining unit employees
by the Village of Geneseo. The parties acknowledge that they have had the opportunity to present
and discuss proposals on any topic which is subject to collective bargaining, whether or not express
reference to such matter is made herein. Any prior commitment or agreement between the Village
and this Union or individual employee covered by this Agreement is hereby superseded.
ARTICLE 25
SAVING CLAUSE
In the event that any article, section or portion of this Agreement is found to be invalid or
unenforceable by a final decision of a tribunal of competent jurisdiction, or shall have the effect of a
loss to the Village offunds or property or services made available through New York State or Federal
Law, then such specific article, section or portion specified in such decision or 'which is in such
conflict or having such effect shall be of no force and effect, but the remainder of the Agreement shall
continue in force and effect. In such event either party shall have the right to reopen negotiations
with respect to the article, section or portion of this Agreement involved at the earliest possible date.
34
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ARTICLE 26
STATUTORY PROVISION
ITIS UNDERSTOOD BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
TIDS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL
FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL.
ARTICLE 27
BAN ON STRIKES
, It is mutuallyagreed by the parties that during the terms of this Agreement, there willbe no
!;trikes of any kind sanctioned or caused by the Union or lockouts of any kind instituted by the
Employer.
.'
ARTICLE 28
TERMINATION AND MODIFICATION
This shall be a three (3) year agreement effective as of the first (1st) day of June, 1998 and
shall remain in full force and effect until the thirty-first (31 st) day of May, 2001. This Agreement
shall be renewed automatically from year to year thereafter, unless either party shall notify the other
in writing at least one hundred and eighty (180) calendar days in advance of the termination date that
they desire to modify this Agreement. In the event that either party exercises their right as set forth
above, and such notice is given, negotiations will commence at a mutually convenient date, but no
later than thirty (30) calendar days after receipt of such notification by either party, it being
understood that all provisions of this Agreement will continue to remain in effect during the period
of negotiations.
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APPENDIX" A'.'
General Municipal Law, Sect. 207-c
1. Any member of a police force of any county, city of less than one million population,
town or village, or of any district, agency, board, body or commission thereof: who is injured in the
performance of his duties or who is taken sick as a result of the performance of his duties so as to
necessitate medical or other lawful remedial treatment shall be paid by the municipality by which he
is employed the full amount of his regular salary or wages until his disability arising therefrom has
ceased, and, in addition such municipality shall be liable for all medical treatment and hospital care
necessitated by reason of injury or illness. Provided, however, and notwithstanding the foregoing
provisions of this section, the municipal health authorities and any physician appointed for the
purpose by the municipality, after a determination has first been made that such injury or sickness was
incurred during, or resulted £rom, such performance of duty, may attend any such injured or sick
policeman, from time to time, for the purpose of providing medical, surgical or other treatment, or
for making inspections and the municipality shall not be liable for salary or wages payable to such
policeman, or for the cost of medical treatment or hospital care furnished after such date as such
health authorities or physician shall certify that such injured or sick policeman has recovered and is
physically able to perform his regular duties. Any injured or sick policeman who shall refuse to
accept medical treatment or hospital care or shall refuse to permit medical inspections as herein
authorized, including examinations pursuant to Subdivision two of this section, shall be deemed to
have waived his rights under this section, in respect to expenses for medical treatment or hospital care
rendered and for salary or wages payable after such refusal.
2. Payment of the full amount of regular salary or wages, as provided by subdivision one
of this section, shall be discontinued with respect to any policeman who is permanently disabled as
a result of an injury or sickness incurred or resulting £rom the performance of his duties if such
policeman is granted an accidental disability retirement allowance pursuant to section three hundred
sixty-three of the retirement and social security law, a retirement for disability incurred in
performance of duty allowance pursuant to section three hundred sixty-three-c of the retirement and
social security law or similar accidental disability pension provided by the pension fund of which he
is a member. If application for such retirement allowance or pension is not made by such policeman,
36
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application therefor may be made by the head of the police force or as otherwise provided by the chief
executive officer or local legislative body of the municipality by which such policeman is employed.
3. If such a policeman is not eligiblefor or is not granted such accidental disability
retirement allowance or retirement for disability incurred in performance of duty allowance or similar
accidental disability pension and is nevertheless, in the opinion of such health authorities or physician,
unable to perform his regular duties as a result of such injury or sickness but is able, in their opinion,
to perform specified types of light police duty, payment of the full amount of regular salary or wages,
.asprovided by subdivision one of this section, shall be discounted with respect to such policeman if
Uteshall refuse to perform such light police duty if the same is available and offered to him, provided,
however, that such light duty shall be consistent with his status as a policeman and shall enable him
to continue to be entitled to his regular salary or wages, including increases thereof and fiinge
benefits, to which he would have been entitled if he were able to perform his regular duties.
4. The appropriate municipal officials may transfer such a policeman to a position in
smother agency or department where they are able to do so pursuant to applicable civil service
_ requirements and provided the policeman shall consent thereto.
5. If such a policeman is not eligible for or is not granted an accidental disability
n~tirement allowance or retirement for disability incurred in performance of duty allowance or similar
accidental disability pension, he shall not be entitled to further payment of the full amount of his
rc~gularsalary or wages, as provided by subdivision one of this section, after he shall have attained
the mandatory service retirement age applicable to him or shall have attained the age or performed
the period of service specified by applicable law for the termination of his service. Where such
policeman is transferred to another position pursuant to subdivision four of this section or retires or
is retired under any procedure applicable to him, including but not limited to circumstances described
in subdivision two of this section or in this subdivision, he shall thereafter, in addition to any
retirement allowance or pension to where he is then entitled, continue to be entitled to medical
tn~atment and hospital care necessitated by reason of such injury or illness.
6. Notwithstanding any provision oflaw contrary thereto contained herein or elsewhere,
a (:ause of action shall accrue to the municipality for reimbursement in such sum or sums actually paid
as salary or wages and/or for medical treatment and hospital care as against any third party against
37
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'whom the policeman shall have a cause of action for the injury sustained or sickness caused by such
. .
third party.
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APPENDIX "B" )
June 1. 1998 (3%) June 1. 1999 (3%) June 1. 2000 (3%)
Step
1 $27,093.35 $27,906.15 $28,743.33
2 29,625.44 30,514.20 31,429.62
3 30,891.48 31,818.23 32,772.77
4 32,157.53 33,122.26 34,115.93
5 33,423.57 34,426.28 35,459.07
6 34,689.61 35,730.30 36,802.21
7 35,955.66 37,034.33 38,145.36
. .:.r; .',
.
':4" ,
Sgt. 39,753.21 . 40,945.81 42,174.18
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IN WITNESS THEREOF, the parties hereto set their hands this day of November, '\
')
FOR THE ~LAGE OF GENESEO
\L ...0_ .J...~ G)La -I 0._
~MAYOR
9r~~
VILLAGE NEGOT~~
~~~
-)
) . ..
FOR GENESEO SECURITY AND LAW
ENFORCEMENTEMPLOYEES,COUNCIL
82, AFSCME AFL-CIO
~;Lf~.
COUNCIL 82
~
~
~--
UNiT ~.
>f/-;} )
.
. {Jdi
"" ~ ,
.
._
. UNIT MEMBER /. :#.~.~~~..: :'~.':/. ': ~'.:~".;:..~ ~- ..- :
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